Many will agree with me that youth power is a recog-
nized force in the world today. The youth are filled
with tremendous energy and towering ambitions.
They can be utilized as a constructive and as a destruc-
tive force by any nation or organization.

The 2013 observance of International Youth Day
raised awareness of the opportunities and risks associ-
ated with youth , shared knowledge and information
stemming from recent research and analysis on this
topic, and engaged young people in discussions on
their migration experiences.

It is important to emphasize the positive contribution
young migrants make to societies of origin, transit
and destination - economically and by enriching the
social and cultural fabric. Most work hard to earn a
living and improve their circumstances. The remit-
tances they send to support families in their home
villages are a major contributor to economies world-
wide.

Message from the Chiel Executive Officer

In Kenya, where there are mechanisms and policies
in place for youth participation, these have not been
implemented due to the vested interests of the estab-
lished political agenda. Despite this unfavorable con-
text, youth have managed to negotiate and force
their way to political participation and economic
success.

Youth as individuals you have a lot of power not only
in the political arena but even in the areas of environ-
ment and socioeconomic development of their coun-
tries, counties and villages.

It is therefore the responsibility of each one of us to
help the youth foster talent and take their place in na-
tional development and cohesion.

WILFRED OWUOR,
CHIEF EXECUTIVE OFFICER

Comic Relief evaluation report released

In August 2008, Omega Foundation (OF), though Widows
and Orphans International (WOI), received a five-year
strategic/ investment grant number GR002-12211 from
Comic Relief (CR) with an overall aim to provide Social
Care and Support for People Living with HIV (PLHIV),
Widows, Orphans and other Vulnerable Groups in
Nyando and Kisumu districts of Kenya. As a part of this
grant it was envisaged that the capacity of OF as an organi-
sation will be built and OF will become technically more
competent in supporting its local partners in ensuring
effective delivery and quality service provision to commu-
nities affected by HIV/AIDS.

In the fifth year of implementation, OF conducted an end-
term evaluation to review its program performance and
results, the effects of the program on the target groups and
on policies; and to analyse the individual objectives’ coher-
ence and contribution toward the program overall goal as
well as OF strategic objectives focusing on 2008-2013 stra-
tegic period.

It is against the background that OF invited key partners
in implementation of HIV and AIDS in the region, for
disseminating the end term report findings. The main
objective of the dissemination meeting was to ensure that
Omega Foundation stakeholders, both external and inter-
nal, are aware of the evaluations and the findings and

recommendations to inform present and future programs
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An MOH representative gives her views during the
dissemination forum

to influence and encourage changes in policies and/or
practices, both within OF and beyond.

The forum was attended by the Kisumu County MoH
representative, various organizations implementing HIV
interventions in the region, several other government
line ministries, OF affiliates, OF staff and representatives
of the specific communities that the program was imple-
mented.

“OF did well to invite us; this report has opened our eyes
on the challenges and success of implementing projects
and the mitigation plans required. "noted Rose Diang’a
of Hope for Victoria Children (HOVIC).



To facilitate effective service delivery by Community
Health Workers (CHWs ) the Ministry of Health with
support from OF conducted a 5-day capacity building
~lon Reproductive Health (RH) targeting 30 CHW5s
from Nyando and Kisumu North Districts.

This training objectives was to among others influence
communities to seek prompt health care for RH re-
lated issues; avoid common delays that result in the

% observed high morbidity and maternal deaths in
Kenya; to focus on increasing individual/community
knowledge with regards to health-in terms of both pre-
ventive and appropriate health seeking behavior.

HIV prevention, care and treatment and the impor-
tance of knowledge of one’s status in deciding to main-
tain negative status or live positively once diagnosed
HIV positive we among the topics discussed.

Of importance to note was that women in antenatal
clinics who would like to know whether they are in-
fected before making decisions about childbearing or
breastfeeding.

Community based maternal death rate was also dis-
cussed and that the information generated by CHW
can be used to identify general areas for improvement
at community level e.g. transport, delayed referral in
order to eliminate these deaths.

Effective communication was also identified as an
important component in the delivery of services by
the CHWs . The participants were sensitized on the
components of effective communication including to
command attention; clarify the message; convey sin-
gle and simple facts and create trust.

“This training has made my work as a CHW easier

and I will be able to serve the community better,”
said Jerusa Adhiambo a CHW from Nyamasaria.

HENNET Chapter Holds Inaugural Forum

The HENNET Kisumu Chapter recently held its inau-
gural forum since its inception in June 2013. The fo-
rum which saw the participation of over 20 CSO
within the county was aimed at forging a way forward
for the chapter in the implementation of its mandate.

The priority advocacy issues for this chapter were: food

security, transparency in identification and support of
vulnerable groups, engagement and collaboration with
MOH, improved access to health care services and
advocacy for rights of victims of gender-based violence
as well MARDPs, .

To ground itself, the chapter has structured to share
responsibility by operating in task committees such as
programs, Resource Mobilization, Communications,
Leadership and Governance, Health research/ M&E,
Legal and advocacy.

Still up for further discussions were issues on effective-

ness of the chapter; addressing capacity of members on

advocacy, public speaking skills, resource planning,

research and evidence building and institutionalization

of the HENNET activities in members programs all
will facilitate rapid success and sustain gains.

HENNET members will act as ambassadors conducting

recruitment drives to enlarge participation .

LOL:) One Monday morning:
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“This is how you do it.” A participant during the
HENNET Kisumu Chapter forum

BOSS: Frank, you are late. You should have been here at 07:30am !!!

FRANK: Why?? What happened???



OF Governing Body mentored

The OF governing body recently went through a rigor-
ous 2-day mentorship facilitated by FANIKISHA Gov-
ernance Advisor Ms. June Omollo. The mentorship was
generally aimed at fortifying the OF board of trustees in
order to effectively carry out its mandate.

On board recruitment, the advisor stressed the impor-
tance of sensitizing and equipping the board with skills
on scouting, identification and recruitment of new
board members as well as sharing skills on board mem-

Delving on the operationalization and institutionaliza-

tion of the Board Governance manual, the Advisor said
that it would be vital to orient and educate the board on

the governance manual and also assist the board to reflect
on their roles as set out in the board manual

The mentorship which was attended by six Board mem-
bers also touched on monitoring the CEO and succession
planning noting that the Board’s capacity should be devel-
oped to evaluate the performance of the CEO but at the

ber orientation processes same time also monitor and evaluation its own capacity

“Defining board member criteria is critical for support-
ing the development of qualified, experienced and high-
performing board,” reiterated Ms. Omollo.

The Advisor also urged the Board to enhance its capacity
for successful succession planning and execution while
also building capacity of its members to manage transi-
It was noted that by thinking through what kind of tion in the wake of major organisational changes.
board would best serve the organization’s mission, the “This mentorship could not have come at a better time,
the OF Board appreciates FANIKISHA’s effort to build
our capacity for better performance ,”remarked the

Board Chairman Mr. Julius Gwada.

Board commits itself to make future selections that will
get it closer to a “dream team”.

(BOs visit Kisumu Agricultural Show

In a bid to promote adoption of winning agricultural
technology, emerging agronomic trends as well as cre-
ate linkages, OF recently sponsored 12 representatives
from its affiliate Community Based Organizations to
attend the Kisumu Agricultural Show.

“We are going to work closely with you to ensure
that you become better managers of all your re-
sources financial or otherwise. Only then can you
truly prosper,” said Mr. Ochieng.

The groups appreciated the visit and promised to
showcase their work next year. “This visit has opened
our eyes to better ways of marketing our organiza-
tion. Thank you OF for making it possible,” re-
marked Mercy Ngolo of Kadibo Orphans and Wid-
ows Association (KOWA).

Agricultural shows are a good platform for groups to

The groups which were drawn from the five sub-
counties of Kisumu, seized this opportunity to learn
from other development and corporate organizations
present at the show.

Equity Bank through its Relationship Manager, Mr.
Kevin Ochieng promised to take the groups through a
two-month program aimed at orienting the groups on
financial management and budgeting .

showcase their work and also learn from one an-
other. OF hopes to support the groups not only to
attend next year’s show but also participate actively.

Comic Relief staif sendoif party

In order to appreciate the work and commitment of the
Comic Relief (CR) staff as well as give them a warm send
off, OF organized a late afternoon tea party attended by
all staff at its board room.

Over 10 staff from OF field offices such the Ahero
VCT Centre, Kadinda Health Centre and Port Flor-
ence Community Hospital were affected by the end
of this grant. However OF hopes to get other
sources of funding to continue with its work in
these areas.

“We would like to thank OF and CR for the won-
derful opportunity it gave us to provide our ser-
vices,” said Judith Atieno a counselor at Kadinda
Health Centre on behalf of the others.

L. The sendoff was prompted by the end of the five-year
Comic Relief grant with begun in 2008 and has been
supporting various projects since.

Speaking at the party, OF CEO Mr. Wilfred Owuor
commended the outgoing staff on their exemplary ser-
vice and citing that they contributed to many OF suc-
cesses and thus would forever be part of the OF family.
“With this party, OF marks the successful end of a pro-
ject and thus we should all see ourselves as having com-
petently managed the CR project ,” said the CEO.



